
Also available - briefings for your clients >>>

The Programme

22 June 2009 (1.30pm – 3.30pm) 
Bristol Golf Club, Bristol                         

23 June 2009 (10.00am – 12.00pm)  
New Connaught Rooms, London             

30 June 2009 (1.30pm – 3.30pm) 
Leicester City Football Club                    

3 July 2009 (9.30am – 11.30am) 
Holiday Inn, Peterborough                       

10 July 2009 (9.30am – 11.30am) 
Jurys Inn, Birmingham                            

13 July 2009 (1.30pm – 3.30pm) 
The Rivenhall Hotel, Witham                   

14 July 2009 (1.30pm – 3.30pm) 
Holiday Inn, Leeds Garforth                     

15 July 2009 (1.30pm – 3.30pm) 
Oxford Centre, Oxford

HMRC Powers  
and Penalties
The New Regime

Speakers

Andrew Burgess MA
Andrew joined Mercia in 2003 as an experienced tax lecturer and 
consultant. After 14 years with the Revenue, Andrew joined Neville 
Russell, which became Mazars following the merger in 1998. At the 
time of leaving he was senior tax partner in the firm and had overall 
responsibility for the running of the personal tax department. His 
expertise lies in the areas of employment taxation, investigation 
work, charity tax and personal tax planning.

Mark Morton BA ATII
Mark joined the Inland Revenue in 1988 and undertook their full 
training exams. At the time of leaving in 1997 he was Deputy District 
Inspector and has detailed experience of all types of Revenue 
enquiries. Mark joined Mercia as an experienced lecturer and now 
provides a wide variety of CPD training around the country. He is also 
a well known contributor to professional 
publications and provides technical 
consultancy to the accountancy profession.

As you will be aware, there is a significant change taking place 
in the approach which HMRC will be taking in dealing with 
enquiries into tax returns from 1 April 2009.

The changes involve potentially much higher penalties and 
also rights of access to your clients’ business premises, 
amongst many others.

To help you understand the new regime and its implications we are running a programme of 
focussed two-hour courses

Presented by Mark Morton and Andrew Burgess, both ex-HM Inspectors of Taxes and with 
many years of practical experience, the course will consider the effects of the changes and 
cover both the legislation and HMRC guidance. 

£99 plus VAT per place 
including refreshments  
on arrival 
FREE for National members 
25% discount for local members



A total of participants @ £99	 £

Less members’ discount 	 £ 
(FREE for national / 25% for local)

Sub total	 £ 

VAT @ 15%	 £

TOTAL	 £

Booking / Order Form
Complete the form below and return by fax, post or email

Please return to:
Mercia Group Ltd, Best House, Grange Business Park,  
Enderby Road, Whetstone, Leicester, LE8 6EP
t 0116 258 1200   f 0116 258 1250 
enrolments@mercia-group.co.uk 
www.mercia-group.co.uk

Information for 
your clients
We are writing a briefing to explain 
how the new regime will work and 
how the level of penalties is likely to 
increase as a result of the change.

The briefing, HMRC: The New Era 
of Penalties Begins…, is available 
in printed format, Word, html or PDF.

It will be available for delivery w/c 
1 June 2009. Orders for personalised printed copies are required by 
Friday 1 May 2009. Non-personalised printed copies will be available 
while stocks last and digital orders can be taken at any time.

More information and samples of the digital versions can be found 
at www.mercia-group.co.uk/briefings

You can request a printed sample, without obligation, from our 
website at www.mercia-group.co.uk/free_samples or you can 
email marketing.support@mercia-group.co.uk or call us on 
0116 258 1242.

Printed Options
The briefing is two sided A4 on 170gsm silk paper and printed in 
two colours, blue and black.

Personalised•	  	-	with your details printed in blue

Standard•	  	 -	 a cost effective non-personalised option

Bespoke•	  	 -	designed to match your house style  
		  and printed in any two colours

You can request a printed sample, without obligation, from our 
website at www.mercia-group.co.uk/free_samples or you can 
email marketing.support@mercia-group.co.uk or call us on  
0116 258 1242.

Standard Personalised Bespoke
any two colours

	 2pp 	 2pp 	 2pp

25 copies (min. order) 	 £41 	 £111 	 -

50 copies 	 £60 	 £132 	 -

100 copies 	 £81 	 £154 	 £312

Each additional  
25 copies*

	 £6 	 £7 	 £8

*available in multiples of 25 only
Delivery recharged at cost (free on all orders over £85)
Training group members receive a 5% discount

Digital Options
The briefings are ideal to include on your website and are available 
as PDF and HTML formats. You can also purchase them in Word 
and edit the copy to include in your own newsletters or other 
updates you send to clients.

With 50 or 
less printed 

copies

Between 100 and 
475 personalised 

printed copies

500 or more  
personalised 

printed copies

Word £60 FOC* FOC*

Standard PDF £60 FOC* FOC*

Personalised PDF £95 £60 FOC*

Personalised HTML £95 £95 FOC*

*only one version available per title

Training group members receive a 5% discount

Firm ____________________________________________________

Address_________________________________________________

________________________________________________________

__________________________ Postcode _____________________

Tel _____________________________________________________

Email ___________________________________________________

Contact _________________________________________________

Book Online at www.mercia-group.co.uk

22 June 2009 Bristol Golf Club, Bristol    

23 June 2009 New Connaught Rooms, London

30 June 2009 Leicester City Football Club

3 July 2009 Holiday Inn, Peterborough

10 July 2009 Jurys Inn, Birmingham

13 July 2009 The Rivenhall Hotel, Witham

14 July 2009 Holiday Inn, Leeds Garforth

15 July 2009 Oxford Centre, Oxford

Client Briefings
HMRC: The New Era of Penalties Begins…

It will be available for delivery w/c 1 June 2009. Orders for 
personalised printed copies are required by Friday 1 May 2009. 
Non-personalised printed copies will be available while stocks last 
and digital orders can be taken at any time.

Print Quantity   ________ standard    personalised    bespoke 

Digital    Word    Standard PDF    Personalised PDF    HTML 

We will contact you with delivery details on receipt of your order.

	 Please invoice my firm. I understand the usual 28 days credit terms apply

	 I/We enclose a cheque for £   made payable to Mercia		
	 Group Limited

	 I would like to receive more information about national/local membership
Confirmation: An invoice will be sent as confirmation of your booking.
Cancellations: No refund will be made where cancellation is received less than 14 days before the date of the webinar. All 
other cancellations will be subject to a £25 administration charge. All cancellations must be in writing.

Mercia Group Limited is a company registered in England and Wales with company number 1464141. Registered Office: 
Paulton House, 8 Shepherdess Walk, London N1 7LB.

Course Bookings	 No. of places

Know how much holiday to give your 
staff
The current statutory holiday entitlement of 24 days (4.8 
weeks) for a full time worker meaning generally a five-
day week is increasing. From 1 April 2009, such workers 
are entitled to 28 days (5.6 weeks). This is a minimum 
entitlement, so you can choose to offer more.

For part-time workers, holiday entitlement is worked out on 
a pro-rata basis. The following examples will demonstrate 
some typical situations:

Annabel works three days a week so she is currently 
entitled to 14.4 days (4.8 weeks x 3) and will be entitled to 
16.8 days (5.6 x 3)

Charles works four 12 hour shifts followed by four days 
off. This equates to 3.5 12 hour shifts on average (based 
on a standard 17 week cycle) so his current entitlement is 
16.8 12 hour shifts (4.8 x 3.5) and this will rise to 19.6 12 
hour shifts (5.6 x 3.5)

Rebecca works part time during term time only. She 
works on average 850 hours over the whole year. This 
equates to 18 hours per week over the current 47.2 
working weeks of the year so currently she would be 
entitled to 18 x 4.8 weeks = 86.4 hours holiday per year 
rising to 100.8 hours (18 x 5.6)

Any days off for public or bank holidays can be counted 
towards a worker’s statutory holiday entitlement as long as 
it is paid leave. 

Payment in lieu of the additional holiday

You are currently allowed to pay workers in lieu of them 
taking their full statutory holiday entitlement. However, 
workers must take a minimum of four weeks’ holiday in each 
leave year.

From 1 April 2009, payment in lieu of statutory holiday 
entitlement will not be permitted. The carry forward of 
statutory holiday entitlement to the next annual leave period 
is also prohibited. Payment in lieu of any leave above the 
statutory entitlement or the facility to carry the excess 
forward is still allowed depending on the employment 
contract.

Calculating the increased holiday entitlement 
for different leave years

As workers are entitled to an extra 0.8 week’s holiday from 
1 April 2009, if their next or current leave year begins before 
1 April 2009, you will have to recalculate your workers’ 
statutory holiday entitlement based on the number of 
months in the leave year falling after 1 April 2009.

For example, if their leave year runs from 1 January to 
31 December 2009, your staff are entitled to nine months 
worth of the additional entitlement - an extra 0.6 weeks:

(0.8 ÷ 12) x 9 = 0.6

Informing your staff of the changes

As the increase in holiday is a beneficial change in the terms and 
conditions of employment for the worker, there is no need to 
reissue contracts. However, you do need to let staff know about 
the increased entitlement in writing, eg through a staff letter.

The government website www.businesslink.gov.uk includes 
a template letter, example staff notice and model paragraph 
for an employment contract that can be edited and used to 
inform workers.

The National Minimum Wage
The National Minimum Wage (NMW) rose to £5.73 (£5.52) 
an hour in October 2008.

The hourly rate for 18 to 21 year olds increased to £4.77 
(£4.60) and for 16 and 17 year olds to £3.53 (£3.40) an 
hour. 

HMRC have an ongoing programme of targeted 
enforcement. The sectors currently subject to special 
attention include hairdressers, childcare providers.

Changes to statutory maternity rights
Rights during maternity leave

In order to understand the changes it is necessary to have 
an understanding of some of the terms used and current 
employment rights.

Broadly speaking a woman is entitled to take up to 52 
weeks maternity leave regardless of how long she has 
worked for her employer. This leave is currently broken 
down into two 26 week periods. During both periods, the 
employee is now entitled to the benefit of all the terms and 
conditions of her employment, except remuneration.

This briefing 

provides a practical 

summary of 

selected recent 

developments 

affecting the 

employment of 

staff including 

where relevant 

related tax 

considerations.
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